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Command Center

https:/fapp.crewfoundry.com/dashboard

Command Center

Your workforce at a glance

Total Employees

248 A

A +4% from last month

Active Projects

19

A +1 from last month

Hiring pipeline
Applied: 45
Screening: 18
Interview: 8
Offer: 4

Hired: 2

Open Positions

12 0

A 42 from last month

Avg Performance

4.3 e

A +0.2 from last month

Q Search...

Headcount growth

300
248

200

100

o
[\ Main Workspace v 1

Upcoming interviews

Sarah Chen
00 PM
a Marketing Manager =0 =
David Lee
Software Engineer

Emily Davis
- Product Designer

View All

3:30 PM [

4:15 PM

Announcements

MNew company policy update
Today, 10:00 AM

Please review the updated handbook...
Read Maore

Q3 All-Hands Meeting
Yesterday, 4:30 PM

Join us for the quarterly update...
Read More
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HR |/ Employees

Employee Directory

248 employees across 9 departments

All departments v

Employee

~

OO PD@P ¢

Liam Smith
liam.smith@crewfoundry.com

Ava Johnson
ava johnson@crewfoundry.com

Noah Brown
noah brown@crewfoundry.com

Isabella Davis
isabella davis@crewfoundry.com

James Wilson
james wilson@crewfoundry.com

Sophia Martinez

sophiamartinez@crewfoundry.com

Benjamin Taylor
benjamin@crewfoundry.com

Charlotte Anderson
charlotte@crewfoundry.com

Mia Thomas
mia thomas@crewfoundry.com

Showing 1-25 of 248

# app.crewfoundry.com/hr/femployees ] Eilje e e

Q, Search for anything...

Position

Software Engineer

HR Manager

Marketing Specialist
Product Manager

Sales Lead

Operations Coordinator
Data Analyst

UX Designer

Customer Support Specialist

Q‘ Main Workspace ﬂ

All, Active, On Leave v Q Search...
Department Status Performance Location
Engineering Active 4.8 New York
Human Resources Active 4.5 W London
Marketing Active 47 % San Francisco
Product Active 49 %W Toronto
Sales Active 42 % Berlin
Operations On Leave 46 W Sydney
Data Active 44 % Austin
Design Active 4.9 W Tokyo
Support Active 4.3 W Dublin

Previous @ 2 Mext
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CrewFuundry HR |/ Employees [ Sarah Chen Q. Search employees, projects, or more... .E:_'l. Main Workspace ;
Dashboard
Sarah Chen
an HR . Senior Product Designer - Design
$o2 4 Hiring - | Active | [ sarah.chen@email.com &, +1555-123-4567 ® San Francisco, CA £ Mar 1, 2021
(1] Learning : _ ol
Overview - Skills - Documents - Performance - Activity
22 Teams
(3 Projects Details Performance
] Marketplace Manager x David Lee Excellent
= Payments Employment Type  Full-time 4 6 Goals met (92%)
() Communications Sy band Fand 43120103130k S Peer feedback (4.8/5)
Tenure 3 years, 4 months Manager feedback (4.5/5)
Company Employee ID CF-4521
|~ Analytics
Skills Recent activity
Figma 90% completed a course: "Advanced Ul Design Principles”
-
{51 Settings Design Systems 85%  Protavn 80% joined Project Atlas as Lead Designer
= e —— — ———1 s a——— — ——— |
(?) Help & Support Prototyping 80%  User Research 75% submitted timesheet for week ending Oct 25, 2024




& ] & app.crewfoundry.com/hr/departments

)
HR |/ Departments (21 Search Main Work w
CrewFoundry I Dep 2 Sear LA ai space

55 Dashboard
- o i
9 departments - 248 people

~o HR

(b

Hiring

Engineering Active Design Active Sales Active
[I] Learning 2 James Chen, Head ﬁ Sarah Lee, Head 9 Michael Brown, Head
il 65 24 32
$1.2M w 85% $450K 75% $800K @ 90%
[@ Projects Employee _m Employee ———— Employee —————
) Marketplace
Marketing Active Operations Active People Active
P t
b Faymegte £ Emily White, Head £ David Kim, Head A Lisa Nguyen, Head
() Communications
18 $300K eox 40  ge00k  wrox 12 $250K 50%
Company Employee e Employes e Employee _——
(1l Analytics
Org structure
CEO
»  Robert Miller
Head of Engineering Head of Product ”1'. Head of Sales
James Chen Sarah Lee & Michael Brown
{61 Settings
Frontend Team Backend Team ¥ Design Product Management Enterprise Sales SME Sales

(?) Help & Support 8o 28 A Ras £e |
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HR / Leave Management Q Search f;.l. Main Workspace v a
CrewFoundry
(5. Bt b Leave Management
5% HR Requests Balances Calendar
2. Hiring
Pending Approved this month o On Leave Today October 2024 ¢ 3
: O 6 Y 24 ~ 3
[T] Learning
Su Mo Tu We Th Fr Sa
> Teams 26 27 28 29 30 1 2
Employee Type Dates Days Status = 2
[ Projects 3 4 5 EHENEN ©

a Sarah Jenkins

Oct 24 - Oct 27 4 days . © Pending | GGG Reject 0 11 12 13 14 15 16

= Marketplace

= Q Daha Davis Sick Oct 25 - Oct 28 4 days (@ Pending ) Reject 7 EENEEN 20 20 21 22
p t -- -
g ‘ | 24 250 26 |27 f27 |BEA 20
D Communications “ Liaisa Honson Personal Oct 25 - Oct 27 4 days . ©® Pending Reject a5 A > 3 4 . 5
Compan o Lana Clark Oct 25 - Oct 26 4 days v Approved
[ PRy m y 2 Annual Sick Personal
2 Analytics §) seran Jenkins Personal Oct28-0ct2  4days (v Approved kegend

1 Daha Davis Sick Oct28-0ct20  4days v Approved

fi Liaisa Honson Personal Oct 28 - Oct 27 4 days v Approved

ot

Settings

@ Help & Support a Sarah Jenkins

Oct 24 - Oct 27 4 days v Approved
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HR

Hiring

Learning

Teams

Projects
Marketplace
Payments
Communications
Company

Analytics

Settings

Help & Support

HR | Payroll

Payroll

June 2026 pay run

Total Payroll

$482,300

Current pay run

Period
June 1-June 30, 2026

Employee

Emily Davis
Michael Brown
Sophia Wilson
David Lee

Ava Martinez

James Taylor

P LD PO @S

Olivia Anderson

Q, Search for anything...

Employees Paid

236

Gross Total
$482,300

Department

Marketing
Engineering
Sales
Engineering
Product
Finance

HR

Deductions
$115,700

Gross

$5,200
$7,500
$6,100
$8,200
$6,800
$5,500

<4 2800

Pending

12

Net Total
$366,600

Deductions
$1,250
$1,800
$1,450
$1,950
$1,600
$1,300

©1150

Z;f

Next Run

Jul1

Main Workspace

Run Payroll

& Processing

Net

$3,950
$5,700
$4,650
$6,250
$5,200
$4,200

2 650

Status

Processing

Processing

Processing
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CrewFoundry HR / Time Tracking Q Search... Q. Main Workspace +
() Dashboard . : :
Time Trackmg < Jun22-Jun28 > + Log Time
& HR
S Hiring Total Hours Q) Billable Ge Approved B
o
T Learning 11842 78/6 30
22 Teams
TIMESHEET Billable vs Non-billable
(] Projects
Employee Mon22 Tue23 Wed?24 Thu25 Fri26 Sat27 Sun28 Total Status
= Marketplace
E) emiy chen 80 75 | 80 80 | 70 00 00 385 @ Approved
=1 Payments o
o .. . 78%
@ wvichael Davis 80 || 75 || 80 || 80 || 70 | 00 00 400 (@Pendng ,
() Communications Billacie
. @ Sarah Kim 8.0 7.5 8.0 8.0 7.0 0.0 00 395 @ Approved
ompany
[I[l Analytics a David Wilson 8.0 1.5 8.0 8.0 7.0 0.0 0.0 40.0 © Pending
B @ Billable (1,436h) 78%
‘ Jessica Brown 8.0 75 80 80 7.0 00 00 375 @ Approved ® Non-billable (406h) 22%
fo} Settings
ﬁ Alex Johnson 8.0 7.5 8.0 8.0 7.0 0.0 0.0 38.5 @ Approved
@ Help & Support
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¢« C & app.crewfoundry.com/hiring/jobs h > O a
Hiring / Job Q_ Search jobs, applicants, or keyword 2 Main Work v
CrewFoundry iring / Jobs earch jobs, applicants, or keywords... . ain Workspace 54
Dashboard i
J0b1 Post!ngs 1 + Post New Job
&5 12 active positions - 340 total applicants
~&~ HR
Hiring All Active Draft Closed Q, Filter jobs...
& Leaming Senior Software Engineer Product Designer Sales Manager
9 Teams Department Engineering Department Product Department Sales
Location San Francisco, CA (Remote) Location New York, NY (Hybrid) Location Austin, TX (On-site)
[7) Projects Employment Full Time Employment Full Time Employment Full Time
Salary $150k - $200k Salary $130k - $170k Salary $120k - $160k
@ Marketplace Applicants 2%, 45 Applicants Applicants 2, 62 Applicants Applicants 2% 0 Applicants
Status Active Status Active Status Draft
E3 Payments Posted Posted 2 days ago Posted Posted 5 days ago Posted Created today
() Communications
Company Marketing Specialist Data Scientist Customer Support Lead
Department Marketing Department Data & Analytics Department Customer Success
o0l Analytics Location London, UK (Remote) Location Toronto, ON (Hybrid) Location Chicago, IL (On-site)
Employment Contract Employment Full Time Employment Full Time
Salary $80k - $100k Salary $140k - $180k Salary $90k - $110k
Applicants 2 31 Applicants Applicants 2, 28 Applicants Applicants 22, 18 Applicants
Status Active Status Active Status Active
@3 Settings Posted Posted 1 week ago Posted Posted 3 days ago Posted Posted 4 days ago
(?) Help & Support
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Hiring / Post New Job Q. Search...

Job details

Job Title

Senior Backend Engineer

Department

Engineering v

Location

Remote

Description

Employment Type

Full Time

Experience Level

Senior

Salary Min
$ 120,000

Salary Max

180,000

Q W

Main Workspace

We are seeking a highly skilled Senior Backend Engineer to join our dynamic team. You will be responsible for designing, building, and

maintaining scalable backend services and APls, ensuring high performance and reliability...

Requirements

5+ years of experience with Python/Django o
Strong understanding of distributed systems and microservices x

+ Add Requirement

Benefits

Competitive salary and equity package

Flexible remote work policy and unlimited PTO

<+ Add Benefit

-"/- k1
| |
b Savg as Draft P

.

Publish Job
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Dashboard

HR

Hiring

Learning

Teams

Projects
Marketplace
Payments
Communications
Company

Analytics

Settings

Help & Support

Hiring / Jobs [ Senior Backend Engineer Q1 Search

Senior Backend Engineer $120k - $160k

Engineering - Remote - Full Time

Description

We are looking for an experienced Senior Backend Engineer to join our engineering team.
The ideal candidate will have strong expertise in building scalable backend services, a
passion for clean code, and experience with distributed systems. You will be responsible for
designing and developing high-performance services, collaborating with cross-functional
teams, and mentoring junior engineers.

Requirements

« 5+ years of experience in backend software development
Proficiency in Python, Go, or Java

Experience with relational and NoSQL databases
Understanding of cloud platforms (AWS, GCP, or Azure)
Strong problem-solving and communication skills

Benefits

Remote Work  Competitive Salary ~ Health Insurance  Unlimited PTO

Professional Development  Stock Options

Candidates

[}

D O e D W

Sarah Johnson -

Michael Lee -

Emily Chen -

David Brown —

Sarah Johnson -

David Chen -

w

&
[\ Main Workspace -

| Edit View Applications
LY A

45 applicants - 8 in interview - posted 12 days ago

Screening

Interview

Screening

Applied

Screening ey

Screening kg

U Acvicd: 45

Screening: 25
Interview: 8
Offer: 2
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Hiring / Candidates

New (12)

Liam Johnson
Frontend Engineer

React MNode.js

James Miller
» Product Manager

AWS

Noah White
UX Designer

SQL

Q. Search...

Candidate Pipeline

Screening (8)

. Emily Davis

" Backend Developer

Node.js

4 Chiloe Lee
* Frontend Engineer

Java

Isabella Clark
Data Scientist

SQL

Interview (6)

Michael Chen
Product Manager

Python

AWS

William Kim
Sales Representative

Ethan Thompson
Marketing Specialist

Python  SaaS

Assessment (4)

| Sophia Patel
; UX Designer

Figma

£\ Mia Garcia
" Data Scientist

AWS  SaaS

Ava Jackson
DevOps Engineer

SEO

o e

& : :
J;k Main Workspace 3 ®

+ Add Candidate
Ny

Offer (3)

David Wilson
» Data Scientist

SQL  Java

Lucas Hall
* Sales Representative

SEO

Charlotte Adams
Marketing Specialist

SEO

Hired (2)

Olivia Brown
Backend Deve

Java

\ Mason King
DevOps Engin

Kubernetes
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@
Hiring |/ Interviews () Search... n Main Workspace JD
CrewFoundry : ' i
02 Dpashboard |nter\f|ews Schedule Interview
HR ‘
Scheduled Interviews Interview Scorecard
2 Hiring Technical Interview for Sarah Chen
(1] Learning Sarah Chen Technical Candidate: Sarah Chen Date:
@ Sknlor e Enahees Soneduled Position: S;enior Software Engineer Oct EIE 10:00 AM
9 Teams Interviewer: Alex Johnson Oct 26, 10:00 AM - 11:00 AM : 9 s
™) Projects Technical Skills B & 1
Michael Patel
HR Screen ;
7 Marketplace a Product Manager - Scheduled Problem Solving ' & 8 8 & ¢
o < Interviewer: Maria Garcia Oct 26, 2:00 PM - 3:00 PM : e
ommunication
= Payments Day 26
| Culture Fit ' & & &
() Communications - Emily Davis
: Final
UX Designer Scheduled Feedback
Company Interviewer: Maria Garcia Oct 26, 2:00 PM - 3:00 PM
Sarah demonstrated strong technical knowledge and
[[E] Analytics Sarah Chen Final problem-solving abilities. She clearly articulated her
Q Senior Software Engineer Completed thought process during the coding challenge. However,
5 Interviewer: Alex Johnson Oct 26, 2:00 AM - 1:00 PM she could improve her communication when explaining
complex concepts. Overall, a very strong candidate.
Day 26
Emily Davis z
Final \
Sett R : : Save Draft
& Settings < Interviewer: Maria Garcia Oct 26, 2:00 PM - 3:00 PM “ )

(?) Help & Support
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: ®
Learning / Courses Q, Search CrewFoundry... ;1. Main Workspace ﬁ

CrewFoundry

05 Dashboard

Course Catalog

Grow the skills you staff on

© HR
2J° Hiring Q. Search courses, skills, or instructors... » Engineering Design Leadership Compliance
AP Learning T—

&b Beginner Tﬁﬁ Intermediat i Advanced
rg'\)\ Teams p eginne l ____FlJI ermediate ks ance
™ Projects React Fundamentals Design Systems 101 Leadership Essentials

Master the building blocks of modern Learn to create and manage scalable Develop key leadership skills for
“l.__:_f Marketplace React development. design systems. effective team management.

4h 30m » 12 lessons « 128 enrolled 6h 15m « 18 lessons « 210 enrolled 8h Om » 22 lessons « 95 enrolled
£ Payments
() Communications —
Company

g

(] Analytics

&

Settings

(?) Help & Support

Node.js for Backend

Build robust and scalable hackend
services with Node.js.

7h 45m « 16 lessons # 155 enrolled

Enroll

UX Research Methods

Understand user needs through
qualitative and quantitative research.

5h 30m « 14 lessons « 180 enrolled

Agile Project Management

Implement agile principles and
frameworks for project success.

9h Om » 24 lessons * 75 enrolled

Enroll
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Learning
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Company

Analytics

Settings

Help & Support

Learning / Courses |/ React Fundamentals

Course content 62% complete

~  Module 1
@ Lesson 1: Introduction
€ Lesson 2: JSX & Rendering

@ Lesson 3: State & Lifecycle

v  Module 2

@ Lesson 4: Components & Props
Lesson 5: Handling Events
Lesson 6: Conditional Rendering
Lesson 7: Fonctional & tonts
Lesson 8: Stmplitors
Lesson 9: State & Lifecycle
Lesson 10: Handling Events

Lesson 11: Flameiworing

Q. Search...

Lesson 4: Components & Props

w O

@
L1 Main Workspace v

Understand the fundamental building blocks of React applications and how to pass

data between them.

Overview Resources MNotes

< Previous

Mark Complete

Next »
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app.crewfoundry.com/learning/paths

2]
Q. Search... i

Learning / Learning Paths

Learning Paths

Structured skill journeys

Overall progress

HTML & CSS
Foundations

Frontend Engineer Track

Level: Intermediate  Duration: 45 Hours Courses: 12

O

Advanced State
Management

JavaScript
Essentials

React
Framewaork

Enrolled-learners

£8R£@

Overall progress

People Manager Track

Level: Beginner Duration: 30 Hours Courses: 8

& O

Enrolled-learners

. Leadership Effective Performance
ﬁlﬂ E,e Fundamentals Communication Management
Full-Stack Developer Track Overall progress
Level: Advanced Duration: 60 Hours Courses: 16
Enrolled-learners o ° O
Backend Database API DevOps
ﬁ !, a ﬁo Architecture Design Development Practices

Main Workspace

65% Complete

Testing &
Optimization

40% Complete

Team Building

25% Complete

System
Design
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CrewFoundry

U5 Dashboard

<b HR

—~n Hiring

8

Learning

O
wr

Teams

.

Projects
Marketplace
Payments

Communications

O 0 @ O

Company

Analytics

{5} Settings

(?) Help & Support

Learning /

My Learning

My Learning

Q. Search for courses, skills, or people...

In Progress  Completed  Certificates

Completed

Courses in progress

3 11
Continue learning

- Advanced Project Management

.---"'_,..*__

65% complete

Certificates

8

|
m Leadership & Team Development

e =
40% complete

» 0

LA Main Workspace

Hours learned

46

Data Analysis with Python

W
=

20% complete

Certificates

Continue

NW

Certified HR Specialist
Issued on Oct 26, 2023

Download

57

Certified HR Specialist
Issued on Oct 26, 2023

Download

NW%

Certified Dnevelopment
Issued on Oct 26, 2023

Download
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[ & app.crewfoundry.com/teams

40 Dashboard

2% HR

22, Hiring

[T] Learning

2 Teams
Projects

)

&7 Marketplace
£ Payments
B

Communications

Company

/|1 Analytics

o5 Settings

(?) Help & Support

Teams [ Directory

Teams

12 teams

Platform Squad

Led by a Maria Rodriguez

A22a4 -

8 Members

3 Active Projects Active

Engineering - Backend
Led by e Robert Williams

eA30E -

9 Members

3 Active Projects Active

() Search teams, people, projects...

Growth Team

Led by g James Lee

Q3ee€ -

6 Members

2 Active Projects Active

Product Management

Led by a Jessica Thomas

Q89 -

5 Members

1 Active Project Active

Design Guild
Ledby £} Chioe Patel

nAaeq -

6 Members
4 Active Projects

Customer Success

Led by (@) Daniel Moore

@:3a-

5 Members
2 Active Projects

Active

Active

.f:_l.

h * 0@

Main Workspace ~ @ Alex Chen ~

Engineering - Backend

Focused on building scalable and robust
backend services.

Members (9)

Robert Williams
Lead Engineer

Jennifer Garcia
" Senior Engineer

Thomas Wilson
Backend Engineer

Linda Anderson
' Backend Engineer

Kevin Martinez
DevOps Engineer

Susan Taylor
<% Backend Engineer

Karen Jackson
QA Engineer

Richard White
W Software Engineer

Laura Lopez
5 Software Engineer

Active Projects (3)

Project Alpha - Microservices Migration 75%

Project Beta - Data Pipeline Optimization  45%

Project Gamma - API Refactoring 20%

e
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Dashboard

HR

Hiring

Learning

Teams

Projects
Marketplace
Payments
Communications
Company

Analytics

Settings

Help & Support

< Projects
Projects
19 active projects.

Project

Website Redesign - Acme Corp.

Mobile App Development - Stark Industries
Marketing Campaign - Global Reach

Data Migration - TechSolutions

Cloud Infrastructure Setup - FutureNet

HR System Implementation - PeopleFirst

Resourcing
People allocation this week

ﬂ Sarah Lee

1 James Carter

@ Maria Garcia

.,’, David Chen

a Linda Kim

Q. Search

Status

Active
Planning
On Hold
Active
Active

Planning

Progress

75%

20%

40%

90%

15%

5%

Team

Qg
Qs
£HO
189
&
€

Yo &

L]
1" Main Workspace v  JD

Timeline

Oct1- Nov 15

Mov 1 - Dec 20

Sep 15 - Oct 31

Oct 10 - Oct 30

Oct 25 - Dec 10

Nov 5 - Jan 15

88 Board B Table

Budget

$12,500
$25,000
$8,000
$5,000
$18,000

$10,000

92%

78%

85%

60%
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o C 25 app.crewfoundry.com/projectsfresourcing e w £} O &
®

rojects esourcing earch... ) ain Workspace v
[@ CrewFoundry Projects / R i Q Search L\ Main Work JS
028 Dashboard Skills-based st?ﬁing&utiliza'ti?n - = Avg :.;tilizaticn o Bench A Over-allocated

Resourcing & Utilization 84% 6 3
# HR
~» Hiring P '

Utilization heatmap Skills match for Open Role:
[0 Learning Senior React Developer
W1 w2 W3 w4 W5 W6 W7 w8 : , ,
0) Tases Oct1-7  Oct8-14 Oct15-21 Oct22-28 Oct29-Nov4 Nov5-11 Nov12-18 Nov19-25 Reactjs ~ Nodejs  TypeScript
i ’ "
: GraphQL  AWS
| ﬁ Sarah Johnson ~ 20%  40%  40% a_ﬂ.% TV 110% kol
3 Projects '
3 Marketplace f{ Michael Chen 20%  40% | 80% = 80% I} 0P 120% 1. Michael Chen 95% match
_ g : Reactjs  TypeScript  GraphQL

E Payments @ Emlly' Da\."iﬁ 20% 40% 80% -BD% 100% 100% ,Ewa"ab"ity: Full from W5
[J Communications f

100% PG 2. Jessica Kim 88% match
React.js  Node.js AWS
Availability: Partial from W3
9 Alex Brown 20% 40% 40% 80% 100% 75%

® oaviawison  20%  40% | 8o% Sﬁ%
Company -
a Jessica Kim 20% 40% 80% 80%

o0l Analytics

0-40% Under-utilized [ 41-90% Optimal [ 91-100% Full [} >100% Over-allocated Availability: Full from W7

3. Alex Brown 75% match
React.js  TypeScript

S

Settings

@

Help & Support
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Dashboard

HR
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Learning

Teams
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{§} Settings

©

Help & Support

Marketplace [ Services

Talent Marketplace

Book vetted specialists and services

Q Search All

Senior UX Designer Design
* 4.8 (124 reviews)

@ Available

Figma React Python

Design

Engineering

Q, Search

Marketing

DevOps Consultant Design
¥ 4.8 (124 reviews)

@ Available

Figma

React

Python

Consulting

$120/hr

!_:.!.. Main Workspace

$120/hr

B flaasa Stanson

Marketing Strategist Marketing
* 4.8 (124 reviews)

@ Available

SEQO  Content Strategy

i Alex Johnson

Senior UX Designer Category.
r 4.8 (124 reviews)

@ Available

(Y Booked

Figma React

Python

s Alex Johnson

DevOps Consultant Marketing:
¥ 4.8 (124 reviews)

@ Available

SEO

React

Python

() Booked

$120/hr

@ Maasa Stanson

Marketing Strategist Consulting
# 4.9 (124 reviews)

@ Available

React SEO Content Strategy
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Dashboard

HR
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Company

Analytics

Settings

Help & Support

Marketplace | Services [ UX Design Sprint Q, Search

Maya Rodriguez
Senior UX Designer
# 4.9 (128 reviews) © Location, UX

User Research  Interaction Design  Wireframing  Prototyping  Figma

About

Maya Rodriguez is a or alt amat, consectator adipiscing alit. Senior research Interaction design, proataor now senior UX
designer and profession specializations for six overwlanio size. Facifytness and nove prototion ing management wireftraming
and easier-ay to customer anon iosis-in effect on our inomers.

Services offered

Basic Sprint 3 days Standard Sprint 7 days Premium Sprint 14 days

$900 $1,800 $3,000

Provide sprint coaching and Premium sprint cororissrion with Premium sprint conarission and

development, ior-conoesemment coneecoptooiers status, and provont customer ixr-inferraking

management. active exonotications. with content fiormotion.
Reviews

a realistic user realistic user

LT @crewfoundry @crewfoundry

Lorem ipsum dolor sit amet, consectetur adipiscing elit, Lorem ipsum dolor sit amet, consectetur adipiscing elit,

sed diam nonummvmy nibh evismod tancidunt ut sed diam nonummvmy nibh euismod homidunt ut

tincildunt ut labore dolore magna aliqua. tincildunt ut labore dolore magna aliqua.

W

* 0@ :

£ Main Workspace - e

Book this service

Package selector
(®) Basic Sprint
Standard Sprint

Premium Sprint
Date

 Jun 9, 2023

Total price

$900
$1,800
$3,000

$3,000

.-f-
:x Message

S

=

jl
g

@ Available for new projects



® ¢ ® [3 crewFoundry x|

<« & 23 app.crewfoundry.com/communications/announcements b g 0O &
CrewFoundry Communications / Announcements Q. search... Q Main Workspace
() Dashboard Announcements + New Announcement
2 HR
G T Urgent  Company 2 Conversations
~~ Hiring .
£} sarah Davis - Just now a Michael Brown 5m
[(1J Learning Urgent: Company-Wide System Maintenance Tonight Sounds good, I'l check the docs. @
- Please be advised that we will be conducting critical system maintenance tonight, starting at 9:00 PM EST. All systems i . h
2, Teams will be unavailable for approximately two hours. Please save your work. Jessica Williams _
Can you send me that file again? @
- 254 read
Projects
| 9 David Lee 3h
= e E i ina. ®
ﬁ' Marketplace ‘ - . Let's discuss this in the meeting
High ~ HR ?' John Smith 2 hours ago
Payments i ;
& Pay New Health and Weliness Benefits for Q2 Type a message... B
o New programs and oxo-enmore ss-out programys for ronsservices and wellness benefits. Tiere are "new Health and
(D Communications wellness benefits for Q2 anoxits-life-same event.
189 read
Company
i g
2 Analytics Normal IT a Emily Chen Yesterday
Reminder: Update Your Password by EOW
Security compliance ovel security requires. Remucensfs and mprovesnnow-and how to neartnavizing your user's
prevention and loars will bel s eleredy.
142 read
Normal  Event ﬂ Mark Johnson 2 days ago
{6} Settings

Quarterly Town Hall Meeting - Next Friday
@ Help & Support Quarterly Town Hall Meeting - Next Friday. Details on 1/22/18 10:00 PM - to Location.
10 read




@ i E CrewFoundry b4 -

<« C & app.crewfoundry.com/company/clients & 2
)

CrewFoundry Company [ Clients & Vendors Q, Search... Q. Main Workspace v ;.
08 Dashboard Clients & Vendors + Add Client
S HR Clients  Vendors
3 Hiring

Active Clients Vendors Total Contract Value This Quarter
[0 Learning 34 18 $2.4M $480k
2. Teams

Client Primary Contact Status Projects Value Actions
B Projects

; Sarah Chen E
© Marketplace gy HpecTschnojogion sarah.chen@apex.com geilve ) $150,000
5 Payments BL BlueWave Logistics MICHER S oRme Active 3 $95,000
m.oconnell@bluewave.com

() Communications

Emily Davis

emily.davis@crimsonfin.com Prospect 1 $25,000 cos

CF Crimson Financial

Company
. " David Kim ,
oll0 Analytics @y Dotta Engineering david.kim@deltaeng.com 8 $320,000
Jessica Lee
g EverareenFartners jessica.lee@evergreen.com g 30
@ Settings FP FuturePath Solutions Bobett Mller 2 $45,000
robert.miller@futurepath.com b i
(?) Help & Support P—
GR Global Resources SO 4 $110,000

iennifer whitemalobalres com



& & E Invoices - CrewFoundry x +

&« - C = app.crewfoundry.com/payments/invoices g i} JD

: @ ;
Payments / Invoices Q Search... ﬁ Main Workspace JD

Invoices

CrewFoundry

05 Dashboard

2, HR
Total Billed Paid Outstanding Overdue Revenue trend
= Himg $842k $610k $180k $52k
Tl Learning
Q)
~ Teams Invoices TABLE
E "
EIF Projects Invoice # Client Issue Date Due Date Amount Status
Y Marketplace #INV-2024-001 TechStream Solutions 05/15/2024 06/14/2024 $12,500.00 [ Paid |
(=3 Payments
#INV-2024-002 GlobalVentures Inc. 05/20/2024 06/19/2024 $4,200.50 ('sent ;
[ ) Communications
#INV-2024-003 Apex Dynamics 05/22/2024 06/21/2024 $8,150.75
Company
#INV-2024-004 Horizon Partners 05/25/2024 06/24/2024 $2,900.00 ( Draft ] -
|~ Analytics
#INV-2024-005 Summit Enterprises 05/28/2024 06/27/2024 $6,780.25 [ Paid |
H#INV-2024-006 Quantum Innovations 06/01/2024 07/01/2024 $15,000.00 .
&3 Settings #INV-2024-007 Synergy Corp. 06/05/2024 07/05/2024 $1,850.00

O

Help & Support



®@0e CrewFoundry X  +
« - (C & app.crewfoundry.com/analytics
@ CrewFoundry () > Anaigtice
oo i
85 Dashboard Workforce Analytics
2 HR
9 Hiring Headcount by department
(0 Lessimg engineering |
2 Teams
Marketing [ 120
() Projects
Product [ 95
h=]
= Markaiplace Operations - 80
] Payments
() Communications
Attrition trend
i Compan
[fh Company .

|1 Analytics

{63 Settings

(?) Help & Support

Q Search...

Hiring funnel conversion

245 3,500
180 2100 -60%
120 -2 850 - 40.5%
a
g5 o
.
80 Applied Screened  Interviewed Offer Extended  Hired

(3,500)

(2700 - 60%) (850 - 40.5%) (120 -140%) (95-79.2%)

7%
- M

2%

0%
Jan Feb Mar

Apr

May

Jun

Aug Sep Oct

MNov

Dec

Utilization

78%

T -

®
[\ Main Workspace v ‘

Last 12 months v &, Export

Performance distribution

200

200
150 —
100
50 o 25
o mm— [T

Needs Meets Exceeds Qutstanding
Improvement Expectations Expectations

Time-to-hire

Average Time-to-hire

@ Utilized 78% 32 days

i \/\/\




Ap p ro va ' S 3 Pending

? MEChaeJ LEE‘

Vacation

248 & || 12 &

People Open Roles

8 Oct 20 - Oct 25

Team on shift
e26.¢
a‘?‘ e 3'& -i-:a iﬁ’

Sarah Chen e

'L'Elf-:' |.P.H- t

ﬂ. Laura Kim

Sick Leaye

N P
Lt ANaae
paduct Managel

David Miller o Active & Nov 1- Nov 3

genior Developer

ﬁ Emily Davis -
1 ¥ Designer

tﬂv Emjfy Da'l.l"fs
V&Qﬂtfqn\‘
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Dashboard

HR

Hiring

Learning

Teams

Projects
Marketplace
Payments
Communications
Company

Analytics

Settings

Help & Support

'] # app.crewfoundry.com/hiringfonboarding

Hiring / Onboarding

Onboarding

3 new hires this month

D W

! Jordan Blake — Backend Engineer

Offer
Sign offer letter
Submit tax forms
Paperwork
Review employee handbook
Provide emergency contacts
IT Setup
Provision laptop

Set up accounts

Grant access to tools
Training

Complete orientation course

Meet the team

Q. Search people, teams, or projects

IT Setup >

®@ M +

Q' [ Main Workspace }

®
E

Training

@ Jordan Biake

@ Jordan Blake

a Review employee

t Provod emergency

Q Comitr Course

. Team Bremem

Day 1

68% complete

Pastt due

Pastt due

Putarne due

Putarne due

Today
Tomorrow

Tomorrow

Buratre

Futniire

S

©



c CrewFoundry

Pre-launch - 2026

The unified people platform

& app.crewfoundry.com

Features How it works Why

c CrewFaundry

for project-driven teams o=

Seamlessly manage your entire workforce lifecycle, from
hiring and onboarding to resourcing and billing, all in one

integrated system.

Join the Waitlist Sign In

One workforce data model

Unify all people data into a single, trusted

source of truth for better decision-making.

Q.
(. T
LE
Hiring to onboarding to resourcing

Streamline the entire lifecycle, ensuring talent
is quickly sourced, integrated, and deployed.

¢

[ Sign In ] Join the Waitlist

Dashboard (ol |
W Active Peclechi M, Tolsl Woridoren B LEkraton Bika L ] LY
42 150 B5% $120k
Weeakifoens LRBzstion Over Tima Prowst 1 el

Recont Activitien
a v Evieh i) 10 Pio i) At

£ ”"“T’“WHMW

o e 2R ppe

(5% =5

RBAC, audit & billing built in

Secure access, track all actions, and automate
invoicing with integrated compliance features.

O

_+_

O
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Dashboard
Hiring

Jobs
Applications
Candidates
Interviews

Onboarding

HR

Learning

Teams
Marketplace
Payments
Communications
Projects
Company

Analytics

u Northwind Consulting v

Senior Backend Engineer

Engineering - Bengaluru - Full-time - Senior

2 42 applicants 5 Closes 14 Aug 2026

( Requirements

(. Search

A.ctivﬂ‘

(o) Salary 28-38 LPA

> @

ﬁuggested Matches

Rule-based scoring - skill overlap (70%) + experience
fit (30%). Mot an Al-generated summary.

[ <" Refresh matches ]

Overall match: 86%

Priya Raman ( Screening

Skills: 80% Experience: 100%

* Kubernetes

Matches 4 of 5 required skills (80%) - missing: Kubernetes. 6 years of
experience vs a senior role (experience fit: 100%). Overall match score: 86/100.

. Daniel Okoye ( Applied
Skills: 80% Experience: 100%

Matches 4 of 5 required skills (80%) - missing: Kubernetes. 6 years of
experience vs a senior role (experience fit: 100%). Overall match score: 86/100.

. Meera lyer

Skills: 80%

Matches 4 of 5 required skills (80%) - missing: Kubernetes. & years of
experience vs a senior role (experience fit: 100%). Overall match score: 88/100.

Overall match: 74%

* Kubernetes

Overall match: 68%

Experience: 100%

¥ Kubernetes

Owverall match: 52%

. Tomas Vidal ( Applied
Skills: 80%

Experience: 100%
' ' QL X Kubernetes

~




@ CrewFoundry B Northwind Consulting v | Q search a) .

DCI
o0 Dashboard Skills-based staffing & utilization
T il . Avg utilization Bench Over-allocated
0 ia
25 Hiring Resourcing & Utilization 82% 4 3
9 HR See who is over- or under-utilized week by week, how people are allocated across - —
projects, and which candidates best match an open role - all from real logged time.
(1] Learning
'd 4]
= Teams Utilization heatmap 0-60% - 60-90% - 90-110% - >110% Skills match for open role
Senior Backend Engineer
' Marketplace 02Jun 09Jun 16Jun 23Jun 30Jun O7Jul  14Jul 21 Jul . T —
S pamn e [ REEEREEEEER 6. —
O oo oo (ORI - — o
S~ wer DEERERERERENEEE 6o — -
v [ DD D O O D
Sl | [ [ e
. Meera lyer — Atias Migration [ Vega Audit / Helio Rollout 57 h
o IR

Tomas Vidal — bench Oh



ﬁ CrewFoundry

() Dashboard
2 Hiring A
| | Jobs

Applications
Candidates
Interviews
Onboarding
2. HR v
™ Learning v
2. Teams
T Marketplace
£ Payments %
() Communications
[ Projects v
Company

il Analytics

Northwind Consulting v () Search

.f‘"‘_
Job-details > Jobs

Senior Backend Engineer

Requirements

!- JavaScript Applications ' Compoients _.

Job aisment

» Senior Backend Engineer (xequirement)

* Understanding project and nnv development, hi
« Engineer enatloping for rraester and learnning n
» Develops rend provstinctionatia activity abtocn|
» Compare adorirorations advanced and advancit

* Engineer harls and postforis with little-developr
required

Requirements

Senior backent dolor sit amet, consectetur adipisci
sed do eiusmod nyampor incididunt ut labore et dc

eroormanat aligua. Ut enim ad minim venbus nisi ut alige nostrud

evofuation.

Assistant

Ask

Act

Bench coverage - July

Leave overlap check

Interview scheduling

o @

Chats @

\.
|

X

—

B Jobposting  ths page

. Hi, tuus, Who on the bench could
cover this role next month?

Learm vouszyou didtt cover this
role nants changet.

€ Rahul Nair 88%
%\ Priya Raman 80%
™ Grace Lim 61%

Based on skills and logged availability. Verify
befaore acting.

4 Al credits 1,240 left

Message the assistant 9 P

"'\\




MCP - crewfoundry

Connected as anita.chandra@northwind.example - Workspace: Northwind Consulting - 31 tools

> crewfoundry_auth_complete — signed in, token stored

> crewfoundry_overview — 128 employees - 9 open roles - 14 active projects

> crewfoundry_candidates_list — 42 candidates returned

v crewfoundry_leave_requests_update — request LR-1187 approved

id:
emplnyee:
status:

dates:

LR-1187

Meera Iyer
APPROVED

03-07 Aug 2026

P

‘ > A crewfoundry_employees_remove — requires confirmation (not yet gated)

-

b -

Dashboard

=

Hiring

Leave Mgmt

Employee Type

0)
N

HR Meera lyer Annual

afl

Learning

Daniel Okoye  Sick

(o))
T Grace Lim Annual
Teams

@

Marketplace

=

Payments

[J

Communications

=

Projects

Company

e

Analytics

| . Northwind Consulting

Dates

03-07 Aug 2026

22 Jul 2026

12-16 Aug 2026

Status

Approved

Pending

Pending



( CrewFoundry

o0 Dashboard
22 Hiring
2 HR

1] Learning

Jo

Teams
Marketplace
Payments

Communications

EP s

Projects

Company

D1l Analytics

& AlOperations () ~
I | Findings
Activity

Spend

|. Northwind 'ﬁbnfs_m'tih_gﬂm] Q Search I?;. @

Workforce Watch rrevew

Scheduled findings across bench, allocation, pipeline and project risk. Findings are proposals - nothing is applied automatically.

’(All 7 ) Bench 2

—

Over-allocation 2 Pipeline stall 2 Project risk 1

~
® Tomas Vidal has no allocation from 01 Aug A Scheduled Al spend

Bench watch - detected 30 Jul 06:00 - scheduled run

Atlas Migration allocation ends 31 Jul. No forward booking found.

This week
Rs 412 of Rs 1,500 budget

Runs skip when the budget
is exhausted.

Proposed: staff to Helio Rollout (skills match 84%, 24 h/week available)

Dismiss No changes have been made.

® Meera lyer is at 128% across three projects in week of 04 Aug v
Over-allocation watch - detected 30 Jul 06:00

Atlas Migration 20 h - Vega Audit 16 h - Helio Rollout 15 h Dismiss

® 3 candidates stalled in Interview for 21+ days v

Daniel Okoye - Grace Lim - Owen Blake

Pipeline stall watch - detected 30 Jul 06:00
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CrewFoundry ) Northwind Consulting v ' I. Q Search skills iy .
Dashboard . ) i
HEE ;
! Skills - Kubernetes
Hiring e Canonical capability with aliases, proficiency and relationships - shared by hiring,
resourcing and learning. ' pr— s —
HR i g S Aliases k8s  Kube >
Employees ; ;
Canonical skills
Departments
: 2 : Docker
Skills New Skill Category Aliases People Candidates W
A
Payroll React Frontend 3 18 24 B - 229" 5 Heim
Leave Mgmt G
? [Ku bernetes Platform 2 2] 11 } qﬂ"""ﬁe&‘x.g
Time Tracking € = Docker Swarm
PostgreSQL Data 1 22 17
Teams v
: : : e People with this skill

Marketplace Forklift Operation (Class 3)  Field Certification 2 14 6

@A) Rahul Nair Advanced
Payments ¥ Site Safety (EHS) Field Certification 1 31 8 |
Communications ———
Projagts y Electrical Licensure Trades 2 12 5 . Grace Lim interme A5
Company @) owen Biake __ Beginner
Analytics Backfill report: 1,284 strings normalised - 37 unresolved - review
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o
50
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0 O 0

Dashboard
Hiring

HR

Learning
Teams
Marketplace

Payments

Communications

Projects
Company

Analytics

Al Operations
Findings
Activity

Spend

New A

Al decision cards

.1 Northwind Consulting v

Q Search

e

Proposed staffing - Helio Rollout, Backend role  ( Awaiting review

Inputs read

Project: Helio Rollout

Window: 04 Aug - 26 Sep 2026

Proposal

Rahul Nair
24 hjweek free

Rahul Nair
24 hfweek free

Rahul Nair
24 hjweek free

Rationale

Role needs: Node.js, PostgreSQL, GraphQL

Candidates considered: 34

Match bar

88%

88%

75%

Proposed staffing - Helio rollout, backend role, fnachofaof availabiltity, a
mortiher: sentence for re rane, hode.js to crastizi sentences.

Al-generated rationale - verify before applying.

Model - gateway default

Trigger - manual

Dismiss

Latency - 2.4 s

Cost - Rs 3.10

Revert path: reassign via Project > Team

> @

Agent activity

manual - Proposed staffing - Helio Rollout Rs 3.10

® pending
scheduled - Bench watch - 4 findings Rs 0.90
® complete

manual - Shortlist - Senior Backend Rs 2.40
Engineer - ® applied

event - Project end detected - Atias Rs 0.20
Migration - ® complete

scheduled - Bench watch Rs 0.00

® skipped (budget)

Guardrails



